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The 2025 Jaipur Literature 
Festival turned its spotlight 
on Europe in a big way, 
showcasing the rich diver-
sity of European literature 
and its unique culture. Talk-
ing about the long-standing 
partnership with the Jaipur 
Literature Festival, Ambas-
sador Delphin said, “For 
the EU, partnering with the 
Jaipur Literature Festival 
is not only about celebrat-
ing a shared love of litera-
ture with India – it’s about 
sparking conversations that 
impact society, fostering 
creativity, and strengthen-
ing our cultural ties.” 

In conversation with The 
Sunday Guardian, Euro-
pean Union Prize for Lit-
erature winner Gabriela 
Ruivo (a Portuguese author 
and translator based in the 
UK) shared how her jour-
ney as a writer was shaped 
by living outside Portugal. 
“I have always written, but 
I never considered myself 
a writer until I won the 
prize,” she said. Moving to 
the UK, she found it chal-
lenging to promote her 
work internationally but 
saw the distance as an ad-
vantage. “Being away gives 
you a different perspective 

on your own country and 
the world,” she reflected. 
Her first novel is inspired 
by her family’s stories, 
which took four years to 
complete before winning 
the prestigious award.

Ruivo also discussed the 
lack of Portuguese litera-
ture in global translations, 
particularly in India. “Por-
tuguese is one of the most 
spoken languages, yet 
our literature isn’t widely 
known,” she noted, attrib-
uting it to a lack of coordi-
nated efforts among Portu-
guese-speaking nations. To 
address this, Ruivo runs an 
online book club promoting 
Portuguese literature trans-
lated into English. “We aim 
to bridge this gap and share 
our literary richness with 
the world,” she empha-
sized.

German Book Prize win-
ner Tonio  Schachinger is 
an Austrian author born in 
New Delhi in 1992. Schach-
inger’s father, a diplomat, 
was posted at the Austrian 
Embassy, and the family 
moved to Nicaragua a year 
later before settling in Vi-
enna. Returning to India 
for the first time since his 
birth, Schachinger spoke 
about the contrasting recep-
tions his work has received 
in Germany and Austria. 
While the German Book 
Prize significantly boosted 
his book’s sales and pop-
ularity in Germany, he 
noted that Austrian liter-
ary circles tend to be more 
reserve. “In Austria, suc-
cessful authors first gain 
recognition abroad before 

being accepted at home,” he 
observed.

The prolific and acclaimed 
Swiss writer Peter Stamm 
talked about the universal-
ity of emotions. “There is 
a basic understanding of 
emotions everywhere, but 
certain themes take on new 
significance depending on 
the region,” he noted, citing 
his novel on illegal immi-
gration, which was received 
with deep engagement in 
Mexico but barely sparked 
discussion in Germany. 
Despite differences, he be-
lieves literature remains a 
universal bridge, remark-
ing, “Every time I travel to a 
foreign country, I am afraid 
it will be completely differ-
ent, but in the end, it’s al-
ways people—just with dif-
ferent noises around them.”

Stamm acknowledged the 
difficulty of breaking into 
the English market, where 
German literature is under-
represented, despite occa-

sional boosts from presti-
gious nominations like the 
International Booker Prize. 
Speaking about his Swiss 
identity, Stamm noted that 
he finds greater readership 
in Germany than in Austria, 
as “Austrians are deeply 
engaged with their own lit-
erature and often look more 
towards Eastern Europe.” 
Visiting India for the first 
time, he was invited by the 
Swiss Embassy after years 
of scheduling conflicts, and 
he brought his sons along to 
experience the journey.

JLF 2025 also witnessed 
three distinguished Pol-
ish personalities: Zygmunt 
Miłoszewski, Olga Drenda, 
and Agnieszka Iskra. Their 
presence not only added a 
unique Eastern European 
dimension to the discus-
sions but also deepened the 
literary dialogue between 
Poland and India, two na-
tions with rich storytelling 
traditions and evolving lit-

erary landscapes.
Celebrated crime fic-

t ion author Zygmunt 
Miłoszewski, one of Po-
land’s most successful con-
temporary novelists, has 
gained international rec-
ognition for his gripping 
crime fiction, particularly 
the trilogy featuring Pros-
ecutor Szacki. His books 
have been translated into 
18 languages and have sold 
over a million copies in Po-
land alone. Miłoszewski’s 
works have not only been 
adapted for cinema and 
television but have also in-
spired radio dramatizations 
by BBC Radio 4. 

Speaking to The Sunday 
Guardian, Miłoszewski 
shared his thoughts on 
writing, research, and the 
solitary nature of his craft. 
“Being a writer means 
you are really alone,” he 
reflected. “You don’t have 
colleagues to share coffee 
with at the office. You want 

to believe that what you 
are doing has some sense.” 
However, moments like 
these—engaging with read-
ers across the world—pro-
vided validation and en-
couragement. He described 
his creative process as an 
intricate puzzle, shaped by 
extensive research that of-
ten leads him to unexpected 
places. 

Another prominent voice 
from Poland at the festival 
was Olga Drenda, a writer, 
essayist, translator, and 
cultural anthropologist. 
Known for her sharp in-
sights into nostalgia, mo-
dernity, and everyday life, 
Drenda has worked with es-
teemed institutions such as 
the University of Warsaw, 
School of Form, Universität 
Wien, and Universität Graz. 
As a columnist for Tygodnik 
Powszechny and the Creative 
Director of the Conrad Fes-
tival, she plays a vital role in 
shaping contemporary Pol-

ish cultural discourse.
Experiencing India for the 

first time, Drenda described 
her time at the Jaipur Lit-
erature Festival as “a time 
for discoveries.” Represent-
ing both the Joseph Conrad 
International Festival of 
Literature in Kraków and 
her work as a translator, 
she participated in two ses-
sions: one focused on trans-
lation and another at the 
Festival Director’s Round-
table. She shared insights 
into her translation proj-
ects, particularly a book on 
the legendary Polish train 
EN57, which involved “op-
erating between different 
modes of language, from 
factory workers to graffiti 
artists.”

Drenda also discussed 
her own books, which re-
main largely untranslated 
due to their Polish-specific 
themes, but she pointed 
out that Wyroby could reso-
nate globally. “It explores a 
pan-human spirit of inge-
nuity, much like the Indian 
concept of jugaad,” she ex-
plained. As Creative Direc-
tor of the Joseph Conrad 
Festival, she emphasized its 
international outlook, say-
ing, “It must cover the di-
versity of the world, posing 
challenges to readers rather 
than just following trends.” 
Drawing parallels between 
the Conrad Festival and the 
Jaipur Literature Festival, 
she appreciated how both 
events blend literature with 
music, exhibitions, and 
discussions on publishing, 
creating, as she described 
it, “a space for curiosity and 

discovery.”
The third key figure in Po-

land’s presence at the festi-
val was Agnieszka Iskra. 
With a background in so-
ciology and media innova-
tion, Iskra has played a piv-
otal role in the execution of 
cultural projects, including 
her role as the Chief Coordi-
nator at the Joseph Conrad 
International Festival of 
Literature. At the 2025 JLF, 
she engaged in discussions 
about the future of publish-
ing. Her insights resonated 
with Indian audiences, 
particularly in an era when 
digital transformations and 
independent journalism 
are redefining global nar-
ratives.

Reflecting on Poland’s 
participation at the festi-
val, the Director of the Pol-
ish Institute, Malgorzata 
Wejsis-Gołebiak, expressed 
her enthusiasm, stating, 
“The Jaipur Literature Fes-
tival once again proved to be 
a remarkable platform for 
cultural exchange, bring-
ing together literary voices 
from around the world. 
We were honored to show-
case the richness of Pol-
ish literature through the 
participation of Zygmunt 
Miłoszewski, Olga Drenda, 
and Agnieszka Iskra. Their 
diverse perspectives—span-
ning crime fiction, cultural 
anthropology, and media 
innovation—sparked en-
gaging discussions and 
deepened the dialogue be-
tween Poland and India. 
We look forward to build-
ing on this momentum in 
the years to come.”

Redefining WoRk: The debaTe on 
WoRking houRs

The debate on working 
hours has intensified 
recently. Initially, it 

was suggested that Indi-
ans should work 70 hours 
a week, and recently, the 
chairman of a major organ-
isation proposed 90-hour 
workweeks. This conver-
sation spans many dimen-
sions, significantly pitting 
employers, who prioritize 
profit, against employees, 
who work primarily to earn 
a salary. 

The nature of modern in-
dustrial work is such that 
for most employees, work 
is merely a means to sus-
tain life, fulfill desires, and 
achieve materialistic objec-
tives. For them, the purpose 
of work is to maximize out-
put to input. Input refers 
to the number of hours 
worked, and output refers to 
the salary received. Work is 
typically seen as something 
that brings money through 
physical or mental labor, 
with input measured in 
hours worked. The currently 
raging debate has hardly 
explored the true essence 
of work.

Employers, on the other 
hand, seek to maximize 
profit and therefore promote 

long work hours. Corpo-
rate leadership reflects this 
obsession with numbers. 
CEOs, earning 300 to 1,000 
times more than the average 
employee, advocate long 
hours - not out of passion but 
to extract an output that can 
justify the disproportionate 
CEO remuneration. If em-
ployees were compensated 
similarly, they might also 
work those hours. 

This creates a class struggle 
between the employers and 
the employees, with both 
sides negotiating their in-
terests. The work environ-
ments are loveless, where 
the various stakeholders 
have transactional relation-
ships with each other, as well 
as their work. Then capping 
working hours becomes es-
sential: if people are told to 
do 90 hours a week on jobs 
they hate, they’ll go insane. 
Excessive work without 
any deeper connection or 
understanding harms the 
mental and physical well-
being of employees, leading 
to burnout, health issues, 
and broader societal harm. 
In such transactional places, 
obviously there needs to be 
a clear limit on how many 
hours one can work—not out 
of benevolence, but because 
economic disparity allows 
exploitation. The poorer 
someone is, the more they 
can be arm-twisted.

That is why developed 
nations implement strict 
regulations to prevent such 
outcomes. Countries like 
Germany, Japan, and the 
Netherlands cap workweeks 

at 31-36 hours. Conversely, 
in developing nations like 
India, Pakistan, Mexico, or 
Brazil, average workweeks 
often exceed 45 hours due to 
economic disparity and lack 
of regulations. In India, for 
example, over half the popu-
lation works more than 50 
hours a week, worsening 
worker struggles.

Experiments in the UK, 
Germany, and Japan test-
ing the four-day workweek 
show that shorter hours 
lead to stable productiv-
ity and happier employees. 
The rationale for shorter 
workweeks is simple: when 
people know they’ll get three 
or four days off, they put 
their full energy into their 
work during the remaining 
days. This is because they 
dislike their work and are 

motivated by the prospect of 
free time. When you dislike 
something, you naturally 
want to get it over with as 
quickly as possible. Know-
ing you won’t have to do it for 
three days brings immense 
happiness. The reality is that 
the majority of people resent 
their jobs. 

This disdain for work is 
evident worldwide. In the 
West, increasing life ex-
pectancy, declining birth 
rates, and reduced morbid-
ity mean elderly people are 
living longer, healthier lives. 
However, with retirement at 
60 and fewer young work-
ers, many are being asked 
to work until 70. This has 
sparked debates: Why in-
vest in aging research if liv-
ing longer means working 
longer? Some resent their 

jobs so deeply that they’d 
rather live shorter lives than 
extend their years working. 
In France, for instance, 10 
million people recently pro-
tested against raising the re-
tirement age, eager to escape 
jobs they despise. 

A survey in Britain re-
vealed that between 40% 
and 70% of employees con-
sider their jobs either frivo-
lous or redundant. People 
say, “Don’t make me work 
more hours.” Because their 
work feels trivial, and many 
times actually is, they fear AI 
replacing them. In general, 
AI threatens to take over 
work that lacks love and 
creativity. However, jobs that 
incorporate uniquely hu-
man elements are less likely 
to be replaced. If your work 
involves mostly mechanical 

operations, AI will easily 
replace you. 

The harsh truth is that 
the majority of people 
worldwide do jobs they 
don’t love. Education and 
cultural systems condition 
people to view work as a 
numerical equation, pri-
oritizing financial gain over 
meaningful engagement. 
This mindset deprives in-
dividuals of pursuing ful-
filling vocations. Conse-
quently, discussions about 
work-life balance dominate 
because most view work as 
a necessary evil rather than 
a source of joy. Parents who 
compromise for a paycheck 
often pass down the same 
cycle of compromise to their 
children.

For those trapped in rou-
tine jobs, reducing work 

hours and ensuring fair 
treatment is essential for 
maintaining dignity and 
sanity. However, the debate 
over work hours reveals a 
deeper systemic issue: the 
need to rethink the meaning 
of work, shifting from nu-
merical obsession to clarity 
and love. The real question 
isn’t how long we work, but 
whether our work comes 
from deep understanding 
or blind compulsion.

This is why teachings of 
the Gita remain relevant. 
The Gita advocates for joy 
in desireless work—work 
done for its own sake, not 
for rewards. Such work 
emerges from awareness, 
understanding, and love. 
When work isn’t driven by 
rewards but by the joy of the 
process, it becomes fulfilling.

However, this conditioning 
starts early. When children 
are told, “If you come first, 
I’ll love you more,” love be-
comes conditional. The focus 
shifts from the process to re-
sults, prompting shortcuts 
over love. The relentless 
pursuit of numbers, money, 
and convenience strips life 
and love from work. While 
advocating for work-life bal-
ance is important for those 
who have surrendered their 
life to a lifeless grind, the big-
ger question remains: Is it 
necessary to live this way? 
Why can’t work or busi-
ness be something heartfelt? 
If you’re not living from the 
heart, are you truly living?

The debate over work 
hours is pointless. Both 
sides—those demanding 

more hours and those asking 
for fewer—are trapped in the 
same system. True freedom 
lies in work driven by love, 
but neither side understands 
this. 

It’s about love. One who 
truly loves—his work, his 
actions, his every step will 
reflect that love. But if love 
itself is missing, then how 
can you love your work? 
You can’t even love yourself. 
Because love isn’t selective. 
It’s not a checklist where you 
pick and choose—this, yes; 
that, no. Love is like light. 
When it shines, it shines 
on everything. It doesn’t 
decide whom to favor. Love 
means vastness—the ability 
to give. And the absence of 
love means pettiness—the 
habit of counting, measur-
ing, calculating.

How to learn love? Love 
arises from wisdom—wis-
dom that arises from self-
inquiry and self-knowledge. 
That is the essence of all 
wisdom literature - Bhaga-
vad Gita, Ashtavakra Gita, 
Upanishads and other scrip-
tures.

 (Acharya Prashant is a Ve-
danta exegete, philosopher, 
social reformer, columnist and 
a national bestselling author. Be-
sides being a prolific author of 
over 150 books, he is the world’s 
most-followed spiritual leader 
with 55 million subscribers on 
YouTube. He is also an alum-
nus of IIT-D & IIM-A and an 
Ex-Civil Services Officer. To 
read more thought-provoking 
articles by Acharya Prashant, 
visit askap.in)
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